
 

Return-to-Work:  

Light Duty and Accommodations Enable Workers’ Recovery & Saves You Money 
Let the Integrated Group know as soon as you have an employee who is injured and we will take care of the rest.  

 

 

 

  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
For Emergencies: Please call the main office phone : 425-822-8500 

Non-Emergency:  Call our Worker Injury Reporting Line: 425-947-2518 – Follow the voice mail prompts of what information is needed 

Email us at safety@theintegratedgroup.com  - The only information you will need to provide is your company name, contact information and the injured worker’s name. 

Fax: 425-822-8501 – Same as email 

Once this information is received by our office, someone will be in contact with you within 24 hours for any additional information that may be needed. 

STAY AT WORK: 

IT’S GOOD FOR BUSINESS. 
 

LET STAY AT WORK 

WORK FOR YOU. 
 

WHAT DOES YOUR 

BUSINESS GET? 

If you can find a safe, light-duty or 

transitional job for your injured 

worker until the employee is 

medically cleared for full duty, Stay 

at Work could reimburse for: 

 

Half the base wage paid to the 

injured worker: 

 Up to 66 days within a 

consecutive 24-month period 

— up to $10,000 per claim. 

 

Expenses to meet the injured 

worker’s unique needs: 

 Training fees or materials up to 

$1,000 per claim. 

 Tools up to $2,500 per claim. 

 Clothing up to $400 per claim. 

• It’s a working solution to 

workplace injuries for you and your 

employees: 

 

• A medical best practice that 

helps workers with on-the-job 

injuries recover faster. 

 

• A return-to-work best practice 

that helps employers reduce workers’ 

comp premium costs. 

 

• A best practice for employers 

to help skilled, injured workers 

maintain their foothold in a difficult 

job market. 

When your employee gets injured at 

work, providing doctor-approved 

light duty during recovery can 

improve your employee’s life — and 

your bottom line. 

 

Stay at Work pays now & later: 

 Help reduce workers’ comp 

costs. 

 Support an injured worker 

while recovering. 

 Enhance morale in the 

workplace. 

 Retain a valued employee. 

 Keep an injured worker 

connected to your workplace. 

 


